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Hi, Lizz, Olivia, Peter and Michael, 

You’ve got a great question, and your method seems clear and appropriate.

Overall, your Intro and Lit Review need to be clearer, and your Lit Review will benefit from a more focused organization. Even though in a paper like this statistical analysis is clearly important, your words are equally important. So do give yourselves some time to refine and polish.

Also: This draft is written prospectively—describing what you will do.  Make sure to revise each section as needed so that it describes what you did.

Many comments follow interleaved with your text and at the ends of sections—

KB
ABSTRACT


We are investigating the self-perception of students at MIT across different races and genders.  We are interested in determining if minorities have less confidence in their abilities because they attribute their admission to affirmative action or if they have more confidence because they are defying the odds.  Current literature shows us that self-perception is based on prior beliefs on affirmative action, perceived level of personal discrimination and dissatisfaction with this discrimination.  This led us to hypothesize that minority undergraduate students at MIT would have less confidence then their majority counterparts.


We investigated this this what? by administering a survey to the undergraduate MIT student body.  This anonymous survey asked demographic information as well as actual and perceived performance. Clarify?  Results of this survey showed…(we don’t have finalized results quite yet). OK—just remember to include principal conclusion(s) as well as results.
INTRODUCTION Check APA style for headings

Traditionally, white males have dominated both educational institutions and the general workforce.  Over time, however, ethnic minorities and women have achieved increasing levels of both political and societal equality.  Your first two sentences each have two sets of terms—but the terms aren’t parallel. This makes it a little hard to see what you’re focusing on. Unfortunately, this equality has been hard to translate into higher education and job placement due to the fact that wordy—use “because.” those who have the power to decide are generally white males. Consequently, they may be more biased to discriminate against minorities in order to favor one of their own group.  This discussion is a little confusing to me—you sound as if you are describing contemporary America, yet the dominance of white males is not quite so secure now as it was in the past. And your next paragraph speaks of Pres. Kennedy’s efforts…so make it clear where you are in time when you are making assertions about American society, etc.

In order to counter this, President Kennedy introduced the term “affirmative action” in 1961.  This method was meant to be a temporary solution in order to prevent discrimination and diversify both the workplace and universities across the country.  Throughout the decades affirmative action has helped women and minorities to gain more placement in well paying jobs and prestigious institutions.  

Although true equality in numbers is still a long time coming, overall discrimination has decreased while diversity has increased.  This has caused a major backlash against affirmative action.  Opponents claim that preferential treatment allowed for under-qualified minority candidates to get jobs over more qualified white males.  In a society that values self-reliance and merit based achievement (Gordon, 1981), some claim that?—i.e., you make this sound like a fact, whereas it’s an assertion affirmative action has undermined the achievements of women and minorities (Boxill, 1984).  This what? has resulted in women and minorities to question their abilities, which consequently causes a loss of self-esteem (Boxill, 1984).

However, in today’s world, does this still hold? Do minorities have less confidence in their abilities because they attribute their admission to affirmative action? On the flip side, do minorities feel an increased sense of confidence for ‘beating the odds,’ so to speak? Or might it be the case that minorities… “beating the odds”?  Past Why do you say “past” here? Compared with when? Confusing studies have countered the earlier findings and discovered that most women and minorities do not suffer a marked self-esteem deficit (Taylor, 1994).  Nevertheless we want to see whether this WHAT? still holds at a prestigious institution like MIT.  We believe that the high level of qualification of all of the applicants may cause minorities to feel that their minority status holds more importance than it would at a traditional college.  In order to do this, we surveyed the current undergraduate student body.  We questioned them on first demographic information such as gender and race, and then asked them several questions regarding their self-perception on their abilities.  We also asked them to compare themselves to their peers.  Through the rest of this paper we will first view the current research already done on this topic in order to help build our hypothesis.  We will then describe our survey and method of data collection in depth.  After this we will follow this with then present the results and analysis of the data.  Finally, we will present our ultimate findings sharpen—not sure what you mean by ultimate findings and discuss their implications.
· You’ve got a good question. The introduction will benefit from attention to clarity of language, cutting unnecessary words, and, especially, sharpening the historical perspective.
LITERATURE REVIEW


In the United States, it is clear that minorities and women are still underrepresented in the educational system clarify: what do you mean by this? Do you mean as students? As teachers/professors? As administrators? As district superintendents?—women outnumber men as college graduates currently, so you need to be precise in the claims you are making  as well as in high-powered jobs.  This has led to the continuation of preferential treatment for minorities in both colleges and the work force.   However, how has this affected the self-esteem of minorities?  

In order to determine this we will first (?)—i.e., you aren’t only looking at literature look at the current literature on this topic.  It was initially believed that minorities and women would react negatively to group rather than individual based preference (Taylor & Dube 1986).   Taylor & Dube (1986) found that people in general reacted negatively to this sort of preferential treatment and this delegitimized minorities’ accomplishments and consequently self-esteem.  However, in 1994 Taylor did a study that surveyed minorities and women from both firms that both used affirmative action and firms that did not.  It was found that benefiting from preferential treatment had no negative self-perception effects.  Additionally African-American workers who worked at firms that employed affirmative action showed greater ambition in their careers and believed that people in general were more helpful (Taylor, 1994).  I would not describe 1986 or even 1994 as current.
Additionally, it WHAT? was examined in 1994 by Graves & Powell, and it was found that men did not suffer this decrease In self-esteem while women did.  However, upon looking into this further it was seen that race was not taken into account when in this study and therefore sex as a determinant is not really certain.
Language—phrasing here—sounds as if it’s written just as it came to mind; it’s not idiomatic and it can be more concise.

Next Nacoste in 1989 tested another hypothesis which stated that “responses to preferential treatment are contingent upon one’s pre-existing beliefs about the fairness of these procedures” (Nacoste, 1989).  In other words people’s self-esteem after preferential treatment depended on whether they agreed with the preferential treatment or not.  Secondly in 1987 Nacoste proposed that the self-esteem response of minorities to preferential treatment also depended upon the person’s individual dissatisfaction with the situation of their minority group in their organization (Nacoste 1987).  Your organizational scheme is not clear: first, aim to organize Lit according to themes, not strict chronology. Second, you seem to put an earlier study after a later one.  In 1996 Tougas examined the validity of these beliefs.  She examined how the variables of sex, beliefs about the fairness of affirmative action, perceived discrimination, and personal dissatisfaction over the groups standing in the organization affected self-esteem of minorities. 

Tougas studied a Canadian bussing firm, which had underrepresented minorities and women.  She examined how they felt about their qualification for the job, and on whether or not they got the job simply from affirmative action.  Phrasing doesn’t work—“and on” doesn’t connect logically with the rest of the sentence In this firm, drivers were required to have a high school diploma, a good driving record, and pass an exam (passing was 55%).  After these qualifications were made, employees were separated into ethnic or gender groups and randomly chosen from there.  This study examined a situation in which group membership is only taken into account after the qualifications have been met.  This atmosphere is comparable to MIT due to the fact that all applicants who get in meet the minimum qualifications.  The subjects were then informed of their score as well as the presence of the preferential treatment and on how underrepresented their respective minorities were.  

Tougas found that beliefs on affirmative action as well as personal dissatisfaction seemed to be most influential on self-esteem of minorities while sex is gender the preferred term in social science? had almost no effect.  (Everyone was made aware of the level of discrimination.)  This countered the studies done previously (Heilman, Lucas, & Kaplow, 1990). 

Now that prior beliefs on affirmative action as well as personal dissatisfaction with the discrimination are credited as contributing to self-esteem and sex has been discredited we only have the variable of perceived discrimination to look into. This transition/topic sentence is on the right track, but it needs some work: 1) it is too self conscious; 2) it seems to claim too much for what you’ve done, and for what your studies have done.  In short, qualify and sharpen.  Fortunately, in 1994 Matheson looked into this variable.  She did a series of experiments in which she had women read a few situations.  These situations varied in the amount of discrimination against women and then gave the subjects options on how to fix the problem, each solution with a varying severity word choice? of affirmative action.  Despite the perceived amount of discrimination, the women still chose options that favored color-blindness (Matheson, Taylor, and Chow, 1994).* Only when Matheson chose women who were do you mean had been? i.e., actually had already experienced? unclear personally affected by discrimination and gave them situations that they could potentially encounter, did they favor higher levels of affirmative action.  This supported the findings of Tougas (1996), and effectively redefined perception of personally being discriminated against as a cause in effecting the self-esteem in minorities.  Unclear
*Check APA style for multiple authors in in-text citations
This literature allows us to narrow our hypothesis on whether MIT minorities and women have a lower self-esteem.  From prior studies, it seems that a perception of being discriminated against personally, dissatisfaction with the discrimination, and preconceived notions on affirmative action affect minorities’ self-esteem. Can you be more explicit about which study or studies are addressing this issue? It’s hard to see.   We hypothesize that since MIT students are aware of the affirmative action discrimination and societal notions of affirmative actions dictate it as being unfair, (Gordon 1981) minorities and women at MIT will have a lower self-esteem than MIT undergraduate members of the majority. Sharpen phrasing: societal notions don’t dictate things.

· As you can see, I’ve given you a lot of notes on both clarity and logic. Overall, aim to provide a clearer organizational scheme in your lit review, and to use transition/topic sentences to highlight ideas, not just chronology. Might you also want some additional sources? Your list seems a bit short.
RESEARCH DESIGNS & METHOD
In order to gather data and research ? sharpen phrasing, we decided on using a survey as the medium in order to maximize our audience ? what do you mean by audience here? Do you need this word? reach as well as have the ability to ask as many questions as possible without taking too much time from the participants. Our hypothesis was that due to the awareness of discrimination through affirmative action and other methods as well as the wide range of reactions to these methods, minorities and women of prestigious institutions, such as MIT, would have a lower self-esteem Logic? Unclear how a “wide range of reactions” predicts a particular reaction than the fairly and well represented groups minorities and women are well represented at MIT, so the distinction you are making here isn’t clear within the organization. This is a vague term in context; aim for the most specific term to describe a thing To test this hypothesis, we plan to create and distribute an online survey to all major undergraduate academic, social, and living groups on MIT’s campus. 

Our survey will be an online, web-based survey, through a provider such as SurveyMonkey. The reason for a web-based survey, as opposed to a paper-based survey, is that though the members of the group may not know everybody on campus, we are all part of diverse and varied organizations on campus that may be reached much more easily by email lists. There are also some other advantages to web surveys compared to traditional in person or mail surveys, especially considering the context of MIT. The vast majority, if not Nearly everybody, uses email on campus as opposed to the huge variety of different locations ideas aren’t parallel that students are located in and the fact that traditional mail is vastly ignored. Additionally, a web survey allows for near perfect anonymity, which is important to a topic as personally sensitive as self-esteem or self-evaluation. Second, you’ve just listed several things ( data collection through web surveys is extremely quick, compared to in person collection, though with the risk of non-response. Consider making this more than one paragraph, grouping advantages under the most important topics.

The participants will ideally, be the vast majority of the undergraduate population at the Massachusetts Institute of Technology. The purpose of this study is to assess the self-esteem and self-evaluation of members of a prestigious institution, especially for a younger audience, I’m not sure what you mean here: are you referring to potential readers as your audience? If that’s the case, try to indicate that in your introduction who are still in the process of forming a firm identity and valuation of oneself. Given the academic prestige of MIT within a global scope, we feel that this school can be a reflective example of this audience. Unclear

The survey will consist of several questions as well as demographic enquiries in order to assure that the sample is as random and as widespread as possible. All participants will be asked for ethnicity, school year, gender, as well as living group. The key variables in this study are ethnicity and gender, as we are attempting to find a correlation between self-esteem and self-evaluation and a minority status within an institute. This is a good, clear statement. The survey questions will be mostly, if not all, close-ended questions such as, “How would you rate your performance at MIT?” or “Rate your academic ability compared to peers at MIT.” The use of close-ended questions with an answer scale of 1-7, with 4 being around an average, will allow a more accurate quantitative analysis of the data, as opposed to assigning an arbitrary number to qualitative responses. With numerical data, we plan to run regressions with each variable against each other the others, to find the closest correlation within the answers provided by the participants. Though the primary purpose of this study is to find a correlation between minority status and self-esteem, there may be unknown, yet more closely correlated variables that we will watch out for. Good.
Within this research design, our primary risk will be of self-selection bias. Due to the fact that Because this survey will be answered by those who voluntarily participate, it may skew the results to over-represent those within the population who may have very strong opinions and not the majority of the institution whom we wish to reach. Good!  However, on the flip side, I suggest avoiding this phrase; it’s a bit informal the anonymity of completing a web survey may help reduce or eliminate social desirability bias. Another possible source for bias is in the randomness of the sample. Since these emails with the link to the survey will be sent by the members of the group, we may have a biased representation based on friends within our social circles. In other words, people that we are already friends and have similar ideas  phrasing may be more likely to answer this survey.
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